EBEEF XY HIARS - BOORRERZFRILBET—I a3y
2016%F6A118 - IVERFRIKE

PAUNANSZEEEE
& ANEZEDDELL)

ERSEDE SR —

— AU HAEE?

+ 55 ik &

1
EEYK DS EL - Walter J. Matherly, “The Employment Manager,” Industrial Management 61, no. 5 (March 1, 1921): 220.



>~
4
R

BEMSE, ERORS (HFEE)




AE%ﬂE&E@%bMEE
SEEEE EXRBEEE

EES 1 ,,ﬁsm

HA&E HLF7—
S e PO
= SeE = f— I
T

DELL

wrmEE - newEE 1. E ;in

AT ERIG S DEE .
EEDIEZR

1910 — FB— R ABLHF 1919  E#ELRHR
ASEE, 1917~1918 c

EWSEEDEIS




D4 AQY 7 s LRy b
FrABEIZ. EIFI=
19114F1HA




19165 10R
ABRIZE;
ZINA A MILKEFE




Industrial Management (November 1916; January 1917).
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HUMAN ENGINEERING—A NEW MEDICAL SPECIALTY

By FRANK LESLIE RECTOR, B.S., M.D., UNITED STATES PuBLIC HEALTH SERVICE, BROOKLYN, N. Y.

THE awakening conscience of the industrial duction became necessary. The close of hostilities
warld hao hranaht +a tha fara many nrahlame  cawr an avadne af warlkoare ta their native land

FiL IR MEES) 19174,

HUMAN ENGINEERING

E. H. Fisa, Employment Manager, Norton Company, Worcester, Mass.

This country which for so many years seemed blessed
with unlimited resources is finding itself checked for lack
of human power. We have perhaps led the world in what
are known abroad as “ Yankee tricks ” in industry and agri-
culture, which consist for the most part in the application of

mechanical devices to work which might otherwise be done
b hand



National Society for the Promotion of Industrial Education, Bulletin (1917).

HUMAN ENGINEERING.

CLARENCE H. HOWARD
President, Commonwealth Steel Company, St. Louis.

There 1s nothing that I am more interested in than human
engineering, which is the problem of today, and which I follow
throughout our organization.

The two important questions before the United States are
Americanization and Safety First. Efficient Americanization
work inevitably results in more efficient Safety First work.

The foundation of Safety First and Americanization 1is
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I E. F. Henry, “Who Is to Control?” Industrial Management 54, no. 2 (November 1917): 265 and

266.
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EMPLOYMENT DEPARTMENT.

L)

EMPLOYMEX\JT MANAGER.

EMPLOYMENT ADJUSTMENT EDUCATIONAL MEDICAL SERVICE SAFETY
DIvVIsSION. DivisioN, Division. D1vVISION, DivisioN.
Preliminary Interviewers. Ae;‘.;istnm Employment Educational Director, Plant Physician, Safety Engineer.
anager,
Final Interviewers. Plant Instructors, Factory Nurse.
(Woman Assistant Employ- :
Engineer for Job Specifica- ment Manager,)
tions.
Engineer for Job Specifica-
Application Clerk. tions, SOCIAL SERVICE
N.
Messenger. Absentee Visitor, PV
(Woman Assistant Employ- ChaufTeur.
ment Manager.) Restaurant Manager.
Athletic Director.
Woman Assistant Employment Manager,
RECORDS DIVISION. ' I’uxsl:;z?g:cnox ( Ployment )
Records Clerk. Watchmen.

Badge Clerk.
Figure 1—Chart of administrative relalions of an employment department.

®1 EATEROLFZICED < ERRERHE
84 . Boyd Fisher and Edward D. Jones, Employment Management, Its Rise and Scope: The Organization
of an Employment Department, Federal Board for Vocational Education Bulletin, no. 50 (January 1920), 31.
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2 Thomas T. Read, “Increasing Dividends through Personnel Work,” Bulletin of the American

Institute of Mining Engineers 130 (October 1917): 1833 (quotations), 1833-48; “Increasing
Dividends through Personnel Work,” Engineering and Mining Journal 104, no. 18 (November 3,
1917): 797; 1. A. Berndt, “Factors Influencing Labor Turn-Over,” Western Efficiency Society
Proceedings (1917), 116-17.
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3 1. A. Berndt, “Labor Turnover in 1906, 1916 and After,” Industrial Management 53, no. 4

(July 1917): 538-43.
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President or Executive Head

Personnel {Manager Manufacturing-or{ Operation Manager Sales | Manager
- — —— .—L—'
Employment Health Wages and Labor - Mutual Education
Service g:fnitation Conditions Interest
ety

K6 NACSERAZESDERICES ANEHRHEBREERY—7J 1 X (employment
service) DIED [
HHE: NACS Proceedings 7 (1919), 394,



