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& EREELS

[

£

of Management) T7% SN2k 7F Y AOWEINEE X ED, BRWERE (747> - 214TV) 128
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™ Ernest M. Hopkins, “The Function of the Supervisor of Personnel,” read before a meeting of the Society to Pro-
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EThbd. €H2dAEEHIE, CEANOAHBRESOTTLEEL, o 2HEICRES 2B
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Benge, Standard Practice in Personnel Work, with foreword by Daniel Bloomfield (New York: H. W. Wilson Co.,
1920), 7-8. KD FEHZIE “the idea of centralizing employment activities in one department” & ) RIEAMED
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(1916), 7-14, 7 {quotation) ; Clothier, “The Employment Work of the Curtis Publishing Company,” 94-95 (quota-
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Xipw] AR LR hho2¥ LeL, TV—A714 =V FR>INLE20EFE DI [ERE
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5%,
SHLIHMFORAERERRORRLAEERE 2RO T [EREHERHE] L) R L~V
TOFRZBROF ML (EDo RADOKEIII6E1FIZIATHY ATREI A,
FORZ I HBI/NER RS D TH o /o BEIZETNAL—RIZED LAY, B1THE4FIZT7 1
FTFENT AT CHRESN -EZNRAEHEERRIIBERT, KPFOBMERIZIEITBEMPEML
728, ZMO_RIOEHIE, AREBBEREL Y F74 -V IFFEEL2HED » 2EEEREIRER
4> (National Society for the Promotion of Industrial Education; NSPIE) O£ E K& D HIEIZE b, FHESE D

WOFBEHEICEIZ) L ORENHEEILBEI NS,

N. D. Hubbell, “The Organization and Scope of the Employment Department,” EM Philadelphia Conference Pro-
ceedings (1917), 99; “Employment Conference a Success,” 100% 8 (May 1917): 40.

Cogan’s remarks, “Discussion,” EM Minneapolis Conference Proceedings (1916), 79.

%  Bloomfield and Willits, “Foreword,” viii. IROEH TS [FHUOHE] L ER SN TV 5%, “Employment Asso-
ciations,” Engineering Magazine 52, no. 1 (October 1916): 110. F /- kOB TIX, [Z OEENIEHEEE R
SELTHILNTWAS] Lii_Tv 5%, Meyer Bloomfield, “The New Profession of Handling Men,” Industrial
Management 52, no. 4 (January 1917): 441.

Meyer Bloomfield, “Progress in the New Profession: Its War Time Significance,” Industrial Management 53, no. 2
(May 1917): 279.
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ERBABEO» b5 & oTWBEY, T/, EIRHZEFETS (U.S. Bureau of Labor Statistics) (3 & DX &%
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Fitch) 253 LT h, UBRHEIEAETHEEREONST v UEROME [V— v o 1] TERKSE
TAHLEICEAHN, FHEIF, TI—57T 14— NiTEEFEM N4 (Emergency Fleet Corporation) 3£
B — 7 4 AR (Industrial Service Department) DI {F L L THIL LI, 2T L EREEHEOTRICE
LTHIEEhb, CNEIBAROBREZRELVWEDBCOBERIIESSTHTH-72%
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2, BREEMBOREBELZME TERT LI 205, BEREORMOI— AL, 1911F, N—
T7— FPREFT— - A7 - VOGEE) THERICL > TR LD LNz, ZDHRAY T H VT
KEFE, A VT4 T7TFHRE 207 M) =) -OM#FER, KA M RKFICBERER EORE
BIT AR, BRAEEZRROZOORMOEEIL, 1915 FI25— MY ARESY v 7 REEHEA
7 —NVTH#SN, TOBERYINVT2ZTREVF— by - A7 - VIZHHE S MY T —
A7 4=V FEAD, 1916-17 FEDZEHIZ, v Fa—t v Vv IHKFOEHETFREO/ EREHEM
ELTRAMEL AFERIIOWTHEL TS,

TN—=57 4=V NIEAEEYLECE OO LFELCEAL LHLRHIBERERKALE, (S
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8 Ly F74 - FEEBLCACORAERERTREATHEORD S ZHRA T L, BIRTEATHRICIE
MOOEZEZI) O, THMEEBEL Y LI 200N LBM] THH AOBH I E o {BLZR
LTwiv, &, William C. Redfield, “The Employment Problem in Industry,” EM Minneapolis Conference Pro-
ceedings (1916), 57-62, revised and reprinted in Annals 65 (May 1916): 9-14. Ffk D FIHIE, Henry P Ken-
dall “Discussion,” ASME Transactions 34 (1912): 1209.

% Alvin E. Dodd’s and John A. Fitch'’s remarks, EM Philadelphia Conference Proceedings (1917), 125-30; “Employ-
ment Mangers’ Conference— Philadelphia,” BLS Monthly Review 4, no. 6 (June 1917): 900; John A. Fitch, “Making
the Boss Efficient,” Survey 38, no. 9 (June 2, 1917): 211-15.

% United States Shipping Board, Emergency Fleet Corporation, Report of New England Shipbuilding Conference,

Under the Auspices of the Industrial Service Department, Division of Construction, Emergency Fleet Corporation, At

Chamber of Commerce Building, Boston, Mass., October 1, 1917 (Washington, D.C.: GPO, 1917), 14; Meyer Bloom-

field, “Labor and the War: Discussion,” National Economic League Quarterly 3, no. 2 (August 1917): 7-9.

%2 Vocation Bureau of Boston, Vocational Guidance and the Work of the Vocation Bureau of Boston (Boston: Vocation

Bureau, 1915), 8-10; Bloomfield, “Progress in the New Profession,” 279; Brewer, “In Memoriam: Meyer Bloom-

field,” 694.

Davis R. Dewey, “Economics and Statistics,” Bulletin of the Massachusetts Institute of Technology 53, no. 2, Reports

of the President and Treasurer, [1916-17] (January 1918), 97-98.
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Americanization Committee) %, S7EITHIBF~OEAFRHNIZIEE L& RT 7 A ) I 5@ 1ER4% (American Asso-
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FTIE, BRIV VEBOXEMRIDAEN, Th—L T4 -V FORHEPKEPARDEER
BlWHiT 1C oD WTEHEEZ M), HOBEBHE IS [EREHEOFRFEFM (Enployment
Manager’s Department) | &\ BiRHE AL U F o7z, LB Z OWERS 2 Mk LB & BES) O L
HROBEFRETE IR B, REORTTL P27 ) 07 - <Y U4, ARNEEBLT
BEHEBXHORBITTE LTOEIZAZTHY, "V A - 7—/ )V (Horace L. Arnold) % A. H.
F ¥ — F (Alexander Hamilton Church), H. L. &> } (H. L. Gantt) R2/\1) > b ¥ - ¥ X  (Harrington
Emerson) 5 D/Ef% AL T, 7 A ) A OTHEMEEE 2 X2 CT& 5, Uk, BREET XA b
DHIRDFHT 5 L 91Xk 5%, BHEEEEICHE T mXIE, ThETIEEIZ [7TXY HBUsHE

% TEHEREN—E2Eo -EERLEHOREE I Ly M- 0P, ROXBICAD EBY), B2 TA
L] OFIICEB LTV, EoHEI LRy PEELEZHE G TwihbiF Tldd v, Fred H.
Rindge, Jr., “Making Men as Well as Profits,” Sibley Journal of Engineering 24, no. 1 (October 1914): 23-26.

% EM Philadelphia Conference Proceedings (1917), 95; Frances A. Kellor, “Americanization by Industry”; Frank
Trumbull, “Report of the Committee on Immigration of the Chamber of Commerce of the United States of Amer-
ica”; John H. Fahey, “American Industry and Immigrant Labor,” Immigrants in America Review 2, no. 1 (April
1916): 15-26, 32-34, 47-50; A. V. Whitson to A. H. Young, June 16, 1919, File 188, Box 203, 1C, Cyrus H. McCor-
mick, Jr. Papers, Wisconsin Historical Society, Madison, Wisconsin.

%  John R. Dunlap, “Inspiring Growth of the New Science of Industrial Management,” Indusm'ai Management 52, no.

2 (November 1916): 145-148d.

Editorial, “The Intolerable Burden and Cost of Needless and Senseless Labor Strikes: Impressive Statements by

Frank A. Vanderlip and Thomas A. Edison,” Industrial Management 52, no. 4 (January 1917): 433-40.
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LTHY, 7—H— = NVHoTEI 2o id, REBRVEMEK >R EEbEsIIar—Vay
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Ve BT 4= EOBBEC DY) Tholnh ), MISHRLHHOFT [ANHIE] OEEEY
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BAMEL TR, M, BEREEEBORELLE, T%025 77 —2BELCERAEED
HEOLERL T2 5 L & b1, BESHES [FEOME] 0EVEL LTHRSTE) &L
7eo 19 ALK T & O RS EES R EAEH B EOENOVCEH o 1245, €9 LAKES
WY BE ANBO [REHLEE] 2330 THBBHLRS L BA L ZELSE2EMEN [A
B THELHNTDTH B,

1916 EEH 5 18 FIZPT T, ThV—Aa 74—V FEEOBMIZEBTLALBIZL T, ASEE
BEVIHLVEMBELIEY 002 [BRAEEE] S SN, Z0OBEGEEEE)ST
BMR YT 7 — ko THRBEN, »OTORMEEFOTREEWE & ZUT PO rnRH
BEANLE) EFONTW L, COREEBBET 5 0FKEOBRETH 5,
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Cole, Business Enterprise in Its Social Setting, 85-91; 32— [F2HE & 114 81-87.

Dexter S. Kimball, “The Relation of Engineering to Industrial Management,” ASME Journal 40, no. 2 (February

1918): 122. M3k Annals WARE L L 2 BB 2 A ICED &, BEH— 7 — < 2 RO TRE S iz £ 6 HIFAT,

NR=8= Ny 71 B, AEAKRIEL FV50 &2k THA &7z, “Employment Problems,” Engineering

Magazine 51, no. 4 (July 1916): 592-93.

W 2 f Y TN— AT — N DD o2T7 4TI VEETFA ML, BEON#ZEE LT [ABLE]
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A>Td [ABIH] OFE%@\vwo-0IlF 72, Hugo Diemer, Meyer Bloomfield, Daniel Bloomfield, and E. F
Dahm, assembled, organized, & edited, The Foreman and Industrial Service: The Fifteenth Work Manual; Modern
Foremanship and Production Methods (Chicago: La Salle Extension University, 1922), 11-12, 52; F¥r#k# ¢ = —
T Y=l T A IREEEN — FRONECORSI L 2FEEFHOER —] [REf~4 Y
A¥ b LEa—] 265 (20154 3 H): 71-83.
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EHE4% (employment men) [ IEEANOEAETHY, FIFELTHH, RIFRTLL, b
EVEEE 5720 TT, BRELECE, bo b L HIN A TRINER) TEA
L, BENORBEMNK EREEOAY THLINET, BEERLITETIEZEETL200
KRERHE, BECOVTHELZREEL b o TV RITIER ) T¥A. BRELEORE
R EIZE LW, FEBE (umover) RALIE, HEMLPEKEREL Vo7, #if &
ALEZITHIIONIEBRNFEIOREIILH N T L%,

HHWEIC LT, 1913 EICOLOEABICEH Y BTCONIAFLEITL TN DR [BE5LS
W08%F2F2] THY, 2% [EREHE] LVIHIERBRPEERTIHAONA TV RN
EVIME, Th—bT 4=V FOEEXBLRREDLPETHEY, FhOTRVMEIIZS > 72EH
HLEOHBEOEESLETICHEMBS Y, BN EE2ETL [BEREEE] OFBICELXRE,
EREHYELCENTIOED L) LV IDB TV —LT 4 —VFOBRRATH 7205, ZD4
Ek L SEE AL ODBITFOEME Ro20%, WHER AP LMBERL TV 2HBBET
Hol,

wEEE [HE] OBRREZOEREOKY AL FEBHNED [BER] QERAEHEE
BOBES & o7 BERBIIH C HEE OBRERIEC LR EEBOMBEOR S IIER
TlRELMmeRTVA, 194 EDKIZCGEDRR I FA - FLIF Y=LV 7)) —BERM
(Jeffrey Manufacturing Co.) DTEFEHE W A. 7 — ¥ X (WA. Grieves) %, FNEFNFAIZ, L&D
HEELBMEATAQIM F Vb L) EAICHBBEIA PEHEICICEH L THERZ
HEZRL, BN REEYRETAIFBELYBI kol ZOBME X o0 T IIHEBENL “labor
turnover” MEETIFEN S &) 12% ), AEERLEORESICHE ) /-0 TH 2, EHMETE

12 Meyer Bloomfield, “The Aim.and Work of Employment Managers’ Associations,” Annals 65 (May 1916): 77. 1910
ERPEOSEIHICEIST S [ERTEE] 12, ERTESESHOREL-LIEEL, BRLWOAEE
HOBME, [HHESHOME] OBWETHE, ZIHLT, BRAEBFHOTAEERE I [ERHA
L# (employment men) | & WA BENVA {fELN TV FHRLIERROBEICEL > TIDIFE
XL TRV,

103 «“Statement of Mr. Meyer Bloomfield,” 1:392.

4 payl H. Douglas, “War Time Courses in Employment Management,” School and Society 9, no. 232 (June 7, 1919):
692; “Bibliography of N.A.E.M. Shows Steady Growth of Organaization,” Personnel 1 (May 1919): 1. 53 HEHIRH AR
OUEME R IR, 20 HROBRHMO 10 EFIBIS L OBRENICH bR Twied, ERIZENEE
FLTWAEEFIZAO—BYIIBE 2ol F0OL ) 2l XHO UL D, Herbert ]. Hapgood, “How

_ to Secure Right Men,” System 7, no 1 (January 1905): 64.

05 ABEEELR Y AL [HEBE] L WIEEIIOWT, UBOBRERD LI ICHE> TS, [FHE%
B (labor turn-over) &> FEEIE, HE—MRICHEDONDL LI IChob DT, S0OLEIHIENDTLIZHEE
LTWwa Eidnnswngs, BEEHLNTw5E Do LHELRHE CTHDH “hiring and firing” & D 372 KA
BIZERTWA & B, | Hopkins, “A Functionalized Employment Department,” 116.

L8 7RO ANEEEEHE [ARTLE] OFEH

FOLIIHY HITbN, BPFHEADERKETETHEDONRE o 721%, 22T [THPK
BB 20 R KOBE] L EF TV B LI LY, SMEREITA TV -4V T3
EBILbNTWAEHEEOEAFEVEFEICIAINDELLIDTH D E V) Z L 2HDTHEI:
FEHED o TRLTL NI L DY, EERIEETIEEMEEEEREE MW 7L 7Yy
F— G ROBHDELXETLLDTHAL | LOMBAERERLLS, Yav¥7y - w1 v il
EBOBEY, [745FN T4 T7TOKE] TTLIFVF—OREEZBN LY, FEBBBMEL
EHEHYEIZEUDIHXEFNICHEL TR, iF, 7)) —v X, Fhaf b - 7Y
75 45X - 257 (Detroit Executives’ Club) EEDF PO A "B LEHEROET Y THIFE Lo 7
S FTOEZE R IN—DHEEEE S (Western Efficiency Society) DEBTHh o722 L dH A5, AHES
W OFEIECEOERL, [FEHEOLBMBEICHETAIERIILEELZER] THo L ORE
DEELRAT, BB OBER L L LTEXZB/RBLLY 77 TDRIGRRA F- 74 v v —
BHEBEMECGER L LY, R/ I 7OBRRAERE S/ V- TIEAEEEHICARLTY
<111o

EREEESHOEHM b BREMEICEE L0k, 2V ERBOEMWY— Y1 X%
BEFYALTZODOBFOHEL /b TH D, M DHBMIEIZoODOHEIEH o7z, &
—i, BEHTF -2 RLTREZDOIA MERICRA I LTH D, FEBRHIFCLICEEIR T
WERPZ o TWAEDPEFHREIRRTLILICL-T, BEILBIZ A ABMEZROEENZ [F
2R WCHBATAIENTELLEZ LN, TIV—A7 14—V NIk, BHEEEMEROITEET
ExSHETHEIZ, (REEEZMYBEZDZDIIWL STRANERDE0%E, L TERLETORE
FARRNEEY PTEHELTELZTHA ) 2?7 ML BIL, BEILBHEEOHRAISZD
IAMEWOoTCEABEFIENEZIECEDZEAI N ] EMI T, EREEFICLS [EEEHO

06 BESHFOBMRBEOF TV HE  HHBEME~OMIS zHE L -0id, 2B TERGEOMETRE
HARIE)REERLHBAEOEMYHEEHE S TH - 72, “Vocational Guidance,” and “Employment
Plans,” in National Association of Corporation Schools, Fourth Annual Convention, Addresses, Reports, Bibliogra-
phies and Discussions, Pittsburgh, Pennsylvania, May 30-June 2, 1916, 273-445, 661-88.

07 Tames W. Wardrop, “‘O! Hell’ or ‘Hello’,” Industrial Management 55, no. 2 (February 1918): 148.

18 “Rfficiency in Hiring,” Iron Age 94 (November 5, 1914): 1032-33. Kk $ £, “Reducing Waste in Hiring Men,”
Tron Age 94 (November 19, 1914): 1189-90; Frederic G. Coburn, “The Work of Management,” Industrial Manage-
ment 53, no. 4 July 1917): 517.

19 Toseph H. Willits, “The Labor Turn-Over and the Humanizing of Industry,” Annals 61 (September 1915): 127-37.

10 W A. Grieves, “The Handling of Men,” Read before Executives’ Club, Detroit Chamber of Commerce, December
22, 1914, pamphlet, Detroit Executives’ Club Papers, no. 102, Detroit Public Library, Detroit, Michigan; W.A.
Grieves, “The Handling of Men,” 100% 4, no. 3 (March 1915): 5-12, no. 4 (April 1915): 5-15.
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EREEBOFETH Y, AHOLM) OETIIAMRERZLFEThH o/, EHEHOBEIIBBEL T

FREZEETISADGI EBY, [Fhaf bOFV—FTERRA L OBBOREHTH S E LITLIEY

PIRTV5B, 5, FRIBEL Ve ZORBIRERA LY - FV—F7OFEESGONE —ELVRIICHE

BIZiZCE o725 DTH B, ] Douglas, “Plant Administration of Labor,” 545n1.

Ernest Fox Nichols, “The Employment Manager,” an address to the Chamber of Commerce of the United States of

America, Washington, D.C., February 8, 1916, in Annals 65 (May 1916): 5-7.
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Y 4 AOTEESERICEIN TS ] LRI, A 774 - v BB IRIEEN
L2 A MBI R A SMET T L, Z2BOBEMNY— T 1 A2BERIAALDLEFEL
FETH LY, [HEHBEHEZ F0RARAROEELHL b0 L b ELWEETHE Lo
7o EEER, SEOBEPMEREREIEVELES L, £/, KA F - 7140 v —id, H8)
BEIE % 400% 705 23% N E RIS S/ 7+ — F HEBE 44t (Ford Motor Company) D EH]%
BAL, BERZEATAIEDA )y baRH L2, 74— FHIT THRREF] THH LU
DEANTVE, FEHICEGCAACEOEFLHAVAL I LICLZERRTHFL T /20
WAETLRPAIo

SO - OREIE, FERBORRNERCREL, TORBREOBEHN LK AAEB I 2o
- ETH D, FORKBIZRAOMERBET L /Y vV —ORmOEFIIEHE L THL Do B
S OMEY WO TR LEETIE, ZOBRICHT TEEOBFREFIZ L T $4bb, (D
BGEr# EBEORE L, BESEHE2ONTLIL, @ FBEOER LBROEIIERDEN
EEBE LD D15 IEN A (afar higher grade of men) #HTAHZ &, @) AT ARALETT
%2, FAOEBRLBE TOLBIZLBYAFEEZRT LI L, @) HERBICHT2HLNBEHIE
OFEEX*HB L, 6) LRI FBHEELZ RO TI L, LY, HFEHBHOFERITEM TR
, BEOMEITIEENLDIZFOERTURTH L, ELLBEFEER—NV ¥ 7 F A (PaulH
Douglas) DS LT WA B, b LIFBBEFEEEGOFHEIER L T2 26, B
FAERDER BB IRIE L R B DI TR e hol. FLREEERSBICBIT 2MMIEEORR
AERL HIE, FEHBETZEETLOTRVRD, THATHLL D 52 EiZidB0 Y L RAS
Hot B, L ZAMNIITEARIZT 4 5TV T 4 7 CHESNEIREHEREEXEOHE T,
AFEFREAOZNLBoTOIED, TL/IF VY- RHIRLAAEDI L @ L2l &
DAL, BENZERETEZBICIOVTEALHHAL T,

DX RIER LW BBE] 2RETLIHEINCLTOSH) T4, ERMIZR T
BRSO WHENRDEDH Y, Tk LICIRMIALEEEOVIZBLONEZNTHNEL L ),

13 Meyer Bloomfield, “The Aim and Work of Employment Managers’ Association,” Annals 65 (May 1916): 82, 86.

ue pmpakse [ARESEHRIBOREERIY — LA 7T A v Y ORSEBEOHFE —| Rk [
WEEL 36 %3 - 45 (1995 4 3 A): 109-46.

5 Clothier, “The Employment Work of the Curtis Publishing Company,” 108 and 109. FI#( DR S IIRIZb A b B,
Ordway Tead’s remaks, “Discussion,” EM Philadelphia Conference Proceedings (1917), 67; E. H. Fish, “The Tabu-
lating of Labor Turnover,” Annals 71 (May 1917): 33; Daniel Bloomfield, “Computing Labor Turnover,” Industrial
Management 56, no. 3 (September 1918): 239.

U6 «“Minutes of Meeting of the Employment Managers’ Ass'n., of the Executives’ Club, Tuesday evening, October 26,
1915,” Detroit Executives’ Club Papers, no. 6; Boyd Fisher, “Methods of Reducing the Labor Turnover,” Annals 65
(May 1916): 144-54; Boyd Fisher, “Methods of Reducing the Labor Turnover,” EM Minneapolis Conference Pro-
ceedings (1916), 15-24.

W Magnus W, Alexander, “Waste in Hiring and Discharging Men,” Iron Age 94 (October 29, 1914): 1033. Z Diwiid,
19144 10 H 22 B, £ET/RREEEEHENRE TR SNAHENTETH b,

U8 payl H. Douglas, “The Problem of Labor Turnover,” American Economic Review 8, no. 2 (June 1918): 315-16.

EE: 7oA AEEEER S [AMIE] OFEHE

ZIZE D S ETEFRAY (high-grade men) VEAEHRE L L TEATHIZIZVERETHY, B
AOBEBEHAL L UHNOMOERE L OBRRICB W THEYZERSE L bER ) ¢
ho BEREBORBRIR - BB L W) AFIIHNOBEPLEL SNE T, FERSBEERA
BERBVEBRNEEL2E L, EXLLHOEHZzRALTE), SHINEDIATEXET
DEBRRPEH ), TEREILTHBIZES Y, 2LTEIPTOIZVWADI IS (human
nature) Y R LTV B ABIKD LN TWEDTT, D& ) LAEAEII T 2 HEH AT
EBELRANDEFIEDTBZDIHIEL VLD TRITNIERLRVDREI T TLH ) TEAN,

MIBRIR O ARIHEOREMBEL SR o THENABRELAH1-012, HFOFEL
LTIERZETH o728, EREERROBE B EIHMENIIR IV T Wb o LHiNH 5. K
LOEHIZETETL M) v 7 BRI CTHBMHEIEE Lo Twolk, EBORIBETIN—L 7 14—
VRDEYPTTILE ) Kol [EXEDABMBOBRICEEZZ V] A, [L2rLAERIEHY)
To HIT, BHEWNT, RIZbo&dRRVAFHD T, BIBINLREFH, BHINERE
Tk, REFSNLREEED, ABREOR Y FVICIHFETLOTH), Tho 2 BEIZETY
LHZEIEoTOR, FTETORYPRIEENDLDTT ] Fo THRoZVWELED, Thod
BIEOEAETAH, MUDEAMEME L THRCEEZIER LBELERY L LOFREZEL
TOOMFTH B, KANOBELFZ ). [BRLBRBIIERGEETHL, ZTDO LD 2MEIIH
WL 9 B DIEME—ILIRA A#D721F (only bigmen) TH 5B | L%,

HMRA FAOX-OFEE I 2 TR ARHE URBOEBMEIZSPAIER LTV -EA
EHROWE/-H1E, BENZEREHERZ2HIECETETHRPL Vo225 EETARE
ZEiE, TOBBETESODRVESEMBOBBE THELo T ol e ThH S, ERERES)
X (%@ 2R LEET A2 HEICEMER Ei# (professional consciousness) # 3L AT EViH RA M v
DEZADPEREIZ o T2, T2iv) [EMRER] ONEZLBEFFELLL T o/,
EHERPOEMBES FFOF—i3, RTAVOWIEREE I LS, ik EMBRER, B
BEflZER, EPARAEMEV) ZOPPRFHE L TTESH D o725 DT, HLOEMBRITLII=FOR
FEEIELZY, FARA-FEMBREIBVTLENEIRORBL L DIZELL T IDTH-

19 Magnus W. Alexander, “The Cost of Labor Turnover,” EM Philadelphia Conference Proceedings (1917), 22-23. &
Xz [SHEFEEHNOERMTZE->T] LO—Xi ANz0E, EETHROXF ST LMEICERZELLT
VI F—DODANE RN 2BELTODIETHA, i, ZORH, EECIIERATEROBEDLHIICR
1205, L LECOBHEBELHANECHETHRELAYTHY), 2000080 L ) 2EHE bE
Blie V=274 =W FOBBICERL Tzl ) »EERZY, BERTEHESHOF— 77— FDOL
DTHE[ba—Tr 24 Fr— | ORA*FEERIZIBNVATCEI LR ERIEoTEBFOLNDTH o
2o FBAORAEHEROMICBIILIOF—T— FOFERABNL, 72 21E, Meyer Bloomfield, “Common
Sense—A Safety Device in Employment,” Industrial Management 53, no. 1 (April 1917): 119-20; Frederick J.
Allen, Business Employments (Boston: Ginn & Co., 1916), 35, 129, 135, 144, 176; Ordway Tead, “Human Nature in
Industry,” New Republic 16 (August 31, 1918): 144-46. :

20 Meyer Bloomfield, “The Aim and Work of Employment Managers’ Associations,” Annals 65 (May 1916): 82-83;
Bloomfield, “The New Profession of Handling Men,” Annals 61 (September 1915): 124.

2l Meyer Bloomfield, “First Epoch of A New Profession,” Industrial Management 56, no. 1 (July 1918): 62.



Bo¥E m % ERABE LT
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Feid, BHIETRRAEBMEERL D o TV, PHETHERLZEMBERICEZBEL I LIk
72128

EFRMIIRELTARL ), 72&2iE, BEATHESFRHBEINCLIOT L) vy VDEEEHL
LR - MEFEOUEELE LTHo L AENICHERIN TV LD, ERO—IF T 232
TFTRUPODEHERABANEBL, HRICHLTEREEZE ) EFH 2 AW (ahigh grade
man) ICFNEFRDLIETHE] LBRT, AEVDFLEHEFEMOFERIIAMIBICHL LFES
FTEYADHRREFIBL TS, V4 v Y RFHNLEEEOFELAHRIZL TV AD, 20
BENCBWCEAEEZ I BICERETAAY v 7HMOMEBENG 2 6NTBY, BBEERTEEE
DEEEXETLHON, BRIIZIBEEOEVAANEIIRT S L2256, ZRERINT
WAEKRTFVADHEILBWTD, BABIIEFEREDOIERI & > GERf S HER T I 2=
r—3a v OBEE HUEE, FEREOEREREECOToMEETHLELTEY), FAED
MY EOBBIZOLELEEXL LTINS 0N, R, ZOMMOBEETIMOIRM L O
b NCHEERII P oTWAE LT, [HREFNPEE] ICHOR L) ICETEH LT3,
ERASHEESFRIIVIOILREIMBELH TP TFRL TV AN L) 75

LA, 19164E 18, IATRIATEAOERERESEI/HE SN TERIIZT AN
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HBEORAY v 7I2b T4 Y ICVBE WAL [E=F] L LTREST, Lird, LHKRE
R ORRE, HEEMNBICEC BRE] WO REEHET LIk b LLZE, F—
FNYRKEY v VREEER S - VIIERABEI-ARREBELTA 7 -HERERNN—DTY - /3=
A v (Harlow S. Person) ¥, BREYBIC/-3%bs [THEBERE] & EREHESE] & 20yl
B &iF, %EE EEET L CRBYBREROREZL Y, FHRRIIH L CEIREMOMAER
rhn A THY, Lrd [HEHOAMBROFRIIOVTET CRARENEAEL, M4E
EEHEHICEE BEVOENEEEIIOVWTHE EDEVEZANEON TV ERRIZLT
R ThHb, LEbL LTS, RKEEE7— A2 A M =3V A (Ernest Fox Nichols) HIFD,
ZOERHY [EVFAMBERZHBRTAEREES | LETHHIIT AL TARICHED

122 Yohson, “Professionals, Progressives, and Bureaucratization,” 639-58. B FAME D 4TI 3 5 L 2o R & H R
(organizational synthesis) OLITEE K TAVFRD LS ILF LHTWVE, TOBEBRDEAE, EVHRAEM,
HEBER, BEHEES20HENT AN A TETIINMLCELIEZBBLAACSH LD, FLw
B A RSEAEEE T2 u Y —ORCT L ALBBROBRED Y, TONMICRREDS R e/72LL<
B &I hhotz. BEROLEBEDOM, HiFTLAEREECEROENIEMERO BRN 2 ESE
FICEOBREHTERLOPEBBELATNE RO 2VENVI,
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124 Joseph H. Willits, “The Labor Turn-Over and the Humanizing of Industry,” Annals 61 (September 1915): 132.
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FEMEFOFTIBEILGEL, FhE (A0 R] 23BATHLEELE L /2 H T TS,

P LEDIZEEZRHELADTT, ATVF—Taridn)lckidd, R EHRHM
b, BER, [BHFEARE] 0, [Eo3LAFIZIY o] @, [REHISI RS %]
E, ol B PEBEBATHROCEBRELL) LBE-Tn20r0MNFEEAN, EXL
OEBBBIZBHERLR VAT YV - ALV AXBBEL TS L) 2bDTY,

LI TI—L7T 14— ) FIIERREBBROMFIOBBERTIER L, TORBEHFEFTH
SHEHEIT L TH LVEETE LRI RS2V EDA v E—TTHEH, BECHTEHI) L
7BEEED &) IR EMBERANRRE SN TVE LATIWVAES ), HORER, [HLLR
FTLAELAT7 450~ ] 3 TADOFIRTA20TIE %L, [REH] »pOoRERLELE
CTHENZEMEZTEZ2TLOEHOEYWET L I EDPLLE L) BIZH DD, HOFIIHh
MBERD LD LRBFUMEVBRROND,

ST, BEFHWDALRIA, ZHIEMWL TS EORE (atechnical engineering problem) 72 D
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Board Emergency Fleet Corporation, Report of the Shipyard Employment Managers’ Conference Held under the Aus-
pices of the Industrial Service Depariment of the Division of Construction, Emergency Fleet Corporation, Washington,
D.C., November 9 and 10, 1917 [1st impression] (Washington, D.C.: GPO, 1917). 62 pages. [Shipyard EM Confer-
ence Report (1917).]

(5b) Ibid. [2nd impression] (Washington, D.C.: GPO, 1918). 64 pages.

(5¢) Ibid. [3rd impression] (Washington, D.C.: GPO, 1918). 55 pages.
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